


Prevention of sexual harassment — risk assessment
(Sample risk assessment based on a small theatre company with limited financial resource) 

	Assessment details

	Date of assessment
	1 October 2024

	Risk assessment reference
	RA12

	Risk assessor
	Amrit Kaur

	People involved in making this assessment
	Paul Stevens

	People at risk
	All workers

	Risks identified

	Risks identified of worker-to-worker sexual harassment
	· Risk that workers could be sexually harassed by colleagues.

	Risks identified of third-party sexual harassment
	· Freelancers (self-employed workers) sometimes work with staff.
· Audience attending productions.
· Third parties attending opening night parties and awards events. 

	Control measures

	Reasonable steps to be taken to reduce risk
	· Communication to staff of a zero-tolerance approach, which means recognising that no worker should have to experience sexual harassment at work. 
· Taking all concerns raised about sexual harassment seriously.
· Acting to promptly take appropriate action when concerns are raised.
· Encouraging staff to report any instances of sexual harassment, including third-party sexual harassment, that occur.
· Developing a protocol for how any reports of sexual harassment, including third-party harassment, will be dealt with.
· Self-employed freelancers to be informed of the zero-tolerance policy by email when they contract to work. 
· Audiences are advised of the zero-tolerance policy when they book their tickets.
· Notices are displayed in both the public and private areas of the theatre where productions take place.

	Assessment review date
	March 2025

	Risk assessor signature
	






